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RESOLUTION NUMBER 16- 
BOROUGH OF LODI 


Bergen County, New Jersey 

WHEREAS, the Borough of Lodi (hereinafter referred to as the “Borough”) desires to 
enter into an Agreement with Lodi White Collar Employees Union (hereinafter referred 
to as “Employer”) for the period of January 1,2016 through December 31,2017 
(hereinafter referred to as the “Agreement”); and 

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of 
Lodi that the Borough of Lodi enter into an Agreement with Lodi White Collar 
Employees Union for the period of January 1., 2016 through December 31,2017 in the 
form of Agreement annexed hereto; 

BE IT FURTHER RESOLVED that the Borough Manager Bruce T. Masopust and Mayor 
Emil Carafa, Jr. shall be and are hereby authorized to execute said Agreement on 
behalf of the Borough. 


BE IT FURTHER RESOLVED that Borough of Lodi Resolution No. 16-159 adopted 
August 9, 2016 is hereby rescinded. 

Adopted this 1 ^ of , 2016. 



ATTEST 

Caroie D’Amico Municipal Clerk 



AGREEMENT 

BETWEEN 

THE BOROUGH OF LODI 
AND 

LODI WHITE COLLAR EMPLOYEES UNION 


EFFECTIVE DATES 

JANUARY 1,2016 THROUGH DECEMBER 31, 2017 


FLORIO PERRUCCIiSTEINHARDT 
& FADER, L.L.C. 

236 Bfoubalow Way 
Phillipsburg, New Jersey 08865 
Phone: 90B"454-8300 
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AGREEMENT 


This Agreement entered into this_day of __, 2016, by and 

between Lodi White Collar Employees Union and the Bovougli of Lodi, a Municipal 
Corporation of the State of New Jersey (hereinafter referred to as the ‘'Employer”) and 
the Borough Manager (hereinafter referred to as “Manager”), will act on behalf of the 
Employer in all matters applicable to (his Agreement. The effective date of tliis 
Agreement is the day of January, 2016. 

The Employer and the full time White Collar Employees Union agree to the 
following: 


ARTICLE 1 - RECOGNITION 


The Employer recognizes Lodi White Collar Employees Union as the sole and exclusive 
bargaining agency for all fulLtime Wliite Collar Employees (as idetttificd below) 
employed by the Employer, in all matters pertaining to rates of pay,: wages (salaries), 
hours of work, benefits and other terms and conditions of employment. 

Excluded are all employees represented in other bargaining units, professional 
employees, craft' employees, confidential employees, managerial executives, police, 
firefighters, tax coilectoi's, tax assessors and department heads/supejvisors within the 
meaning of the Act, 


FULL-TIME WHITE COLLAR EMPLOYEES TITLES 


Clerks 

Supeivisor, Billings/CoUections 
Data Control Clerk 
Technical Assistant Control Officer 
Senior Clerk 


Recreation Leader . 

Police Records Clerk 
Clerk Typist 

Parking Enforcement Agent 
Property Maintenance 


*OR ANY OTHER EMPLOYEE WHO FALLS UNDER THIS UNION WHITE 
COLLAR BARGAINING AGREEMENT. 


ARTICLE 2 - MANAGEMENT AND EMPLOYEES lUGHTS 


The rights to manage the aflairs of the Employer and to direct the working forces and 
operations of the Employer, subject only to the limitations of this Agreement and any 
applicable Federal or State Statutes or Regulations is vested in and retained by tlie 
]?.mployer. 

Nothing contained herein shall be construed to deny or to restrict any Employee, such 
lights as they may have under the New Jersey State Statutes or Department ol 
Personnel/Civil Service Laws or other applicable laws and regulations. The riglits 
granted to Employees hereumler shall be deemed to be in. addition to those provided 
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elsewhere. Employees shall be entitled to fall rights of citizenship,) and no religious or 
political activities of any Employee or the lack thereof shall be grounds for any discipline 
or discrimination, with respect to tlie employment of such employees, providing such 
activities do not violate any Local, State or Federal law. 

No reprisals of any kind shall be taken by the Borough or any member of the 
Administration against any party interest, any representative, any member of the Union or 
any other participant in the grievance procedure by reason of sucli participation. 


AimCLE 3 - AGENCY SHOP 

The Employer will respect the Union's rights under the provisions gfNJ.S.A. 34:13” 
A5.5 to receive payment of fees of 85% and/or dues from non-Union Employees who are 
covered under the Collective Bargaining Agreement. 


ARTICLE 4 ”” DUES CIIECK OX^F 


The Employer agrees that it will, on the first payroll of each month, deduct the Union 
dues from tlie pay of each Employee and transmit the same, with a list of such Employees 
to the Secretary-Treasurer of the Union within ten (10) days after the dues are deducted. 

After an Employee has been employed for ninety (90) days, the Employer agrees to 
deduct the initiation fee in four (4) consecutive payments, and to transmit the same as 
above set foith. 

The Union agrees to furnish the Employer a written statement of thg dues and initiation 
fees to be deducted, deductions of dues to be made in halves (1/2) each pay week. 

With respect to representation fee deductions, tlie Union shall indemnify, defend and hold 
the Employer harmless against any and all claims, demands, suits or other forms of 
liability that shall arise out of, or by reason of, action taken by the Employer pursuant to 
the above provisions concerning the agency representation fees. 


ARTICLE 5 GRIEVANCE PROCEDURE AND PERC FROGEDURE 

A grievance is hereby defined to be any controversy, complaint, misunderstanding or 
dispute. 

Any grievance arising between the Employer and the Union or any of its Einployee(s) 
shall be settled in the following manner. 

STEP ONE: Tlie aggrieved Employee or Employees must present tlie grievance to the 
Union Representative and then to the Human Resource Department fen (10) woj'king 
days after knowledge of the grievance has occurred, except that no time limit shall apply 
in case of violation of wage provisions of lliis Agreement. If a satisfactory settlement is 
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not reached with the Human Resource Department within ten (10) working days, the 
grievance may be appealed to Step Two. 

STEP TWO; The Union Representative shall then take the matter up with Borough 
Manager of the Employer with autlioi'ity to act upon any such grievance. If a satisfactory 
settlement is not reached with the Manager within ten (10) working; days, the grievance 
may be appealed to Stej? Three, 

STEP THREE; If no satisfactory settlement can he agreed upon the niattei' may be 
referred to the Mayor and Council for arbitration. 

STEP FOUR: If the grievances are not settled by (he steps outlined above, the Union or 
the employee within ten (10) working days after receipt by employee and the Union of 
tlie Mayor and Councirs decision, shall have the right to file an appeal with the Public 
Employment Relations Commission (PERC). The cost of arbitration shall be borne 
equally between the parties, The decision of the arbitrator shall be final and binding. 


ARTICLE 6 - DISCHARGE QR SUSPENSION 

The En\ployer shall not discharge nor suspend any Employee witliout just cause. In all 
cases involving the dischai’ge or suspension of any Employee, the Employer must 
immediately notify the Employee in writing of his discharge or suspension and the reason 
thereof. 

In respect to discharge or suspension, tiie Employer must give at least one (1) warning 
notice of that specific complaint against such Employee in writing. The warning notice, 
as herein provided, shall not remain in effect for a period of more than twelve (12) 
montiis from tlie date of occurrence upon which the complaint and warning notice are ' 
based. 

Before any Employee is discharged, there shall be a widtten notice to the Union by 
Manager stating the reason(s) for the intended discharge and as soon thereafter but no 
later than fifteen (15) days after service of such wnlten notice of discharge after which a 
conference shall be scheduled between the Union and Employer for the purpose of 
reviewing the matter. 

A discharge or suspended Employee must advise his Union in writing witliin five (5) 
working days after receiving notification of such action against him/her to appeal the 
discharge or suspension. Notice of appeal ftom discharge or suspension must be made to 
the Employer in writing within ten (10) days from the date of discharge and/or 
suspension. The appeal shall be heard beginning with Step 2 of the Cirievance and PBRC 
pj'ovisions of this Agreement. 

Should it be proven that the suspended/terminated Employee has been wrongfully 
discharged oi' wrongfully suspended, Employee shall be fully reinstated in his position 
and compensated at his usual rate of pay from date of discharge to dale of j'einstatemenl. 
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Notwithstanding the foregoing, the employer may lay off an employee for reasons of 
economy, efficiency, or other reasons pursuant to law, 


ARTICLE 7 - WORK WEEK 

The work vveek for Employees sliall consist of thirty-seven and one.-half (37 V 2 ) hours per 
week, Monday through Friday, seven and one-half (7 'A) hours per day from 8:30 a.m. to 
4:00 p.ni- with one (I) hour off for lunch. The staggering of lunch hours shall continue as 
in the past. 

Flex-Time : To remain the same - “As Required", 


ARTICLE 7A - OVERTIME 

A full-lime Employee who is not exempt under the Fair Labor Standards Act shall 
receive overt ime pay at one and one-lialf times his/her regular rate of pay for hours 
worked in excess of his/her standard woi'k day or for any hour's worked in excess of 
liis/her 37.5 hour or 40 hour work week, as applicable. 

Court employees are considered non-exempt employees who ai'e eligible tor overtime 
pay. Tiie Recreation Leader is a departmental head and as such is an exempt position not 
eligible for overtime. Tlie Recreation Leader is eligible for a stipend of $8,500 in 
addition to base salai-y in recognition of the many honrs required of this position and in 
view of its exempt status. 

Overtime work shall be avoided as far as possible but may be required by the Borough 
Manager in the interest of efficient operation. In which case, tlie Employees may be 
granted compensatory time off witliin the same year or receive overtime pay earned at a 
rate of one and onc-half (1 ‘A) times tlie Employee’s regular hourly rate of pay after 3? '/a 
or 40 hour work week, as applicable. All Emergency Calls arc to be responded Lo and 
classified as to whether or not they are considered OT or not by the Borough Manager, 

Wheji a holiday is observed during the regular work week or when an Em])ioyee receives 
sick pay or vacation pay during a regular work week, holiday, sick and vacation hours 
shall be included in the composition of overtime for that period, When an employee is 
required to work on a holiday or a Sunday (provided the Sunday is not part of his/her 
regular work schedule), the Employee shall receive time and one-half for any hours 
worked on. the holiday or Sunday plus the Employee shall receive a day oil' for the 
lioHday or Sunday worked; the option as to which method of payment shall be made shall 
be that of the Employee provided tlie day off selected is approved by management in 
advance and does not unduly restrict the delivery of public services. 
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ARTICLE 8 - HOLIDAYS 


New Year’s Day 
Martin Luther King Day 
Presidents Day 
Employee’s Birthday 
Good Friday 
Memorial Day 
Independence Day 


Labor Day 
■ Columbus Day 
Veteran’s Day 
Election Day 
Thanksgiving Day 
Christmas Day 


\ 


If any of the above holidays fall on a Saturday, it shall be celebrated on the preceding 
Friday; if any of the above holidays fall on a Sunday, they shall be celebrated on the 
following Monday. If Christmas Day and New Year’s Day falls on a 'rhursday, the 
holiday leave will continue until Friday after each of the two holidays. 

If an Employee is required to work on a lioliday or a Sunday, the said Employee shall be 
compensated as set forth under ARTICLE 5 - WORK WEEK/OVERTIME. An 
Employee receiving a stipejid shall not receive overtime wlren working on a holiday. 

The day before and after a Holiday, an Excused Absence is required. An example of an 
Excused Absence is a Vacation Day (irrovided Employee makes every effort to submit 
such Vacation Request for Leave Form at least five (5) days prior, which is subject to 
Department Head Approval with final concurrence of Manager) or a Persona! Day, for 
which a Sick Day will require a Doctor’s Note. 


ARTICLE 9 -- VACATION 

Vacation entitlement shall be based on the Employee’s anniversary date of ernjrioyment. 
An Employee shall be entitled to earn vacation in accordance witlithe following schedule 
for their continuous service* as listed below, provided ail new Employees hired after 
Mai’ch 1,2008 complete 60 days of continuous service. Employee will be entitled to and 
earn vacation below: 

(A) From date of hire through December' 31 of the year of hire: One (I) day for each 
thirty (30) calendar days of employment; 

(B) From January 1 of the first full calendar year after date of hire tirrough December 
31 of the fourth full calendar year after- date of hire: twelve:(12) days; 

(C) From January 1 of the fifth ftill calendar year after date of hire: fifteen (15) days; 

(D) From January I of the tenth firll calendar year after date of hire through 
December 31 of the fourteenth full calendar year after date .of hire: twenty (20) ' 
days; 

(B) From Januao' 1 of the fifteenth full calendar year after date of hire: iweiity-two 
(22) days (tliis applies only to those Employees hired BEFORE January 1,2014); 


‘ Continuous service for purposes of (lus section shall mean employment in the Borough of Lodi or, if the 
requirements of N.J.A.C. 4A:4"7.1A are met, einpioynicnt for different jurisdictions witI)out actual 
inlon uption title to resignation, retiremeiU or removal. 
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(F) Froin January 1 of the twentieth full calendar year after date of hire: twenty-five 
(25) days (this applies only to those Employees hired BEFORE January 1,2014), 

Paragraphs (E) and (F) do not apply to Employees hired on or after, January 1,2014. 

Authority to Effect Vacation Leave : Vacation leaves must be rec[ucs(ed by completing 
a Request for Leave Form which must be acknowledged by the Department Head with 
final approval/denial by Borough Manager or designee, Denial of any requested vacation 
leave may occur when, in the opinion of the Department Head or Borough Manager or 
designee, granting of such leave can adversely affect the normal operation of tlie 
Employer or Department. 

Requests for vacation leave must be forwarded by Employee Department Head not more 
than sixty (60) days in advance, but not less than seven (7) days prior to the date 
requested, except in an emergency. Emergency requests shall he treated on an individual 
basis. Vacation leave periods may be allotted to tlie employee, subject to the need of the 
project or area in wlncli tliey work, at the reasonable discretion of their Department Head 
with final approval or denial by Borough Manager or designee. 

More than two (2) weeks (ten (10) consecutive working days) vacation taken at any one 
time may be a liardship on the operations of the Employer or Department. Emjiloyees 
should be discouraged from requesting such vacation time, except tor special trips and 
emergency situations. Employees who wish to do so should consult with their 
Department Head at least thirty (30) days in advance for approval. Emergency situations 
will be handled on a case-by-case basis. Employees on approved and allowable vacation 
leave under this policy will contume to accrue seniority. 

Seniority : Senior employees shall be given preference in the selection of vacation 
periods. 

Vacation Ray : May be paid (upon employee's request) on the pay period prior to the 
start of the employee’s vacation period, providing sufficient vacation time is available 
and advance notice is given and approved by Borough Manager. 

In the event of a holiday named in this Agreement falls during tlie Employee’s vacation 
period, such Employee shall receive an additional day’s vacation with pay. 

In the event a death occurs in an Employee’s immediate laniily, as defined in other 
provisions of this Agreement, or the Employee is disabled or sick during the vacation 
period, Employees must then resubmit leave slip as may be applicable and the remaining 
vacation time shall be canceled and rescheduled at tlie Employee’s request. The 
Employee shall submit proof substantiating death/disability/illncss. 
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Employees will be permitted to carry over a maximum of ten (10) earned and unused 
vacation days into the next succeeding year providing, howevctj vacation credit beyond 
those ten (10) days shall be scheduled and taken in the current year .or forfeited, unless 
otherwise authorized by Manager. 


ARTICLE 10 - SICK LEAVE 


Sick leave is here defined to mean absence from post or duty of an Employee because of 
illness, accident, exposure to contagious disease, attendance upon aimember of the 
Employee’s immediate family for a serious illness requirijig the care and attendance of 
such Employee. All employees presently covered undej- this Bargaining Agreement will 
receive fifteen (15) days sick leave annually with unlimited accumulation subject to any 
limitations provided by law. 

New Employees hired on or after March 1,2008 will earn sick leave as follows subject to 
any limitations provided by law: 

. o Initial month of employment, employee earns one (1). day; 

o Afte]’ initial month of employment and up to L' calendar year, employee will earn 
one (]) sick day pej' month; 

o Thereafter, at beginning of each calendar year, in anticipation of continued 
employment, employee shall be credited with fifteen (15) sick days annually (as 
referenced above) with unlimited accumulation, subject to limitations provided by 
law. 

An Employee who shall be absent on sick leave for three (3) or more consecutive 
working days shall be required to submit acceptable medical evidence substantiating his 
or her right to such leave. In case of leave of absence due to exposure to a contagious 
disease, a certificate from the Department of T-Iealtli sliall he required before retum to 
emj^loyment, if requested by the Borough. The Employer may require an Employee wiio 
has been absent because of persona! illness, as a condition of his/her retum to dut)^, be 
examined, at the expense of the Employer, by a pliysician designated by the Eraployei. 
Such examination shall establish whether the Employee is capable of peifonning his 
normal duties and that his return will not jeopardize the health of other employees. 

Sick Leave Buy-Bnck : An Employee can elect to sell back sick leave earned but not 
used in the current year up to seven (7) days, subject to applicable law. Such buy back 
must take jjiace within the month of December of the current year. 

Sick Leave Donation Program : A voluntary sick leave donation program shall be 
established witliin the parameters of New Jersey Civil Service regulations. 

FOR YOUR INFORMATION: NEW BUBLJC LAW -- EFFECTIVE JUNE 9,2007 

C. 11 A:6'-l 9,1 I’ayment of accumulated sick leave by political subdivision under 
Department of Personnel Civil Service. 
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Notwithstanding any law, rule or regulation to the contrary, a political subdivision of the 
- State or an agency, authority or instrumentality thereof, that has adopted the provisions ol 
Title n A of the New Jersey Statutes, shall not pay supplemental compensalion to any 
officer or employee for accumulated unused sick leave m an amount in excess of 
$15,000, except that an officer or employee who: 

(1) on the effective date ofP.L. 2007, c.92 (C.43:15C-I, et al.), or upon the 
expiration of a collective negotiations agreement or contract of employment 
applicable to that officer or employee in effect on that date has accrued 
supplemental compensation based upon accumulated unused sick leave shall, 
upon retirement, be eligible to receive for any unused leave;not more than the 
atnount so accumulated or not more than $15,000. whichever is greater (refer to 
Specific Law for more details). 


ARTICLE 11 - HEALTH BENEFITS 


The Employer shall provide to liie Emplo 5 'ee and their eligible dependents the medical 
coverage as provided in Attachment One subject to the limitations and requirements 
imposed by law. 

Deferred Savings : The Employer shall enter all affected Employees covered by this 
agreement into fee Deferred Savings Plan, which shall be covered under Schedule B of 
this Agreement subject to limitations provided by law. 

Employee Life Insurance : Tlie Employer shall not be required to jsrovide life insurance 
for the Employee. The Employee jnay continue at the Employee’s own cost and expense 
the life insurance policy that fee Employer had in effect prior to the executioa of this 
Agreement provided feat the Employee promptly pays tlie premiums thereof. 


ARTICLE 12 - FAMILY AND hlEPICAL LEAVE - FOR INFORMATION 
ONLY 


(FML “ NJ.S.A. 34:1LB-I, et seq.); Employees may be eligible foi' an unpaid family 
and medical leave under the federal Family and Medical Leave Act (“FMLA”). 
Employees also may be eligible for family and/or medical leave pursuant to the New 
Jersey Family Leave Act (“FLA”). In order to be eligible for such leave. Employees 
must have: one (1) year of seivice with “Borough of Lodi” and, at least 1,000 hours of 
work (for New Jersey leave) and 1,250 hours of work (for Federal leave) during the 
^ previous twelve (12) months. During the leave period, fee Employee's health benefits 
will be continued on the same conditions as coverage would have been provided had the 
Employee been employed continuously during the entire leave. The Employee will not 
continue to accrue vacation, sick or personal clays for the period of leave. The Employee 
will receive seniority credit for the time that the Employee has been on leave under this 
section. At tile conclusion of fee leave period, an eligible Employee is entitled to 
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reiiistatenieiil to the position the Employee previously held or to an: equivalent one with 
the same terms and benefits that existed prior to the exercise of leave, subject to 
applicable law. 

Upon written notice, eligible Employees are entitled to a family or medical leave for up 
to twelve (12) weeks to care for a newly bom or adopted child or a seriously ill 
immediate family member or for the Employee’s own serious health condition that makes 
tile Employee unable to perform the functions of the Employee’s position. Eligible 
Employees who take leave under this policy must use all accrued available vacation and 
personal days during the leave. The use of accrued time will not extend the leave period. 
After exhausting accrued vacation and personal time, tlie Employee will no .longer be 
paid for the remainder of tlie leave. 

The period of leave must be supported by a physician’s certificate. An extension past 
twelve (12) weeks can be requested, but medical verification of the need must be 
submitted prior to the expiration of the leave. The Employer reserves the right to deny 
any request for extended leave. Additional information concerning the Family Leave 
policy and eligibility requirements are available from the Borough Manager. 

Unpaid leave must be granted for any of the following reasons: 

1, To care for the Employee’s chi id’*' after birth or placement for adoption or foster 
care; 

2, To care for tlie Employee’s spouse, child or parent who has a serious health 
condition; or 

3, For a serious Iiealth condition that makes the Employee unable to peiform the 
Employee’s job. 

At Employee’s or Employer’s option, accrued paid leave may be substituted for unpaid 
leave, 


“Employee’s child” means a biological, adopted or foster child, stepchild, legal ward or 
child of a parent who is under 18 years of age or 18 years of age or older but Incapable of 
self-care because of a mental or physical impairment. 

Emplo 3 'ee is required to provide advance leave notice and medical certification. Taking 
of leave may be denied if requirements are not met. 

The Emplo^'ee ordinarily must provide thirty (30) days advance notice when the leave Is 
“foreseeable.” 

The Employer may require medical certifioation to support request for leave because of a 
sei'ious health condition and may require second or third opinions (at the Borough’s 
expense) and a fitness for duty report to return to work. 
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For the duration of the FML leave, the Employer must maintain the Empl 03 ^ 66 ’s health 
coverage under any “group health plan.'” 

Upon return from FML leave, Employee(s) must be restored to their original or 
equivalent positions with equivalent pay, benefits and other employinent terms. 

The use of FML leave cannot result in the loss of any employjnent benefit that accrued 
prior to the start of an Employee’s leave. 


ARTICLE 13 - MILITARY LEAVE 


Empio 3 'ees enlisting or entering the Mililaiy or Naval Sei-vice of the United States 
pursuant to the provisions of the Universal Militai^ Training and Service Act and 
amendments thereto, shall be granted all rights and privileges provided by the yVct. 

Upon return from Militaiy Sei-vice leave, an Employee shall resume all former 
employment services credits, logetlier vviUr such improvements as such Employee would 
have gained had Military Service not been entered, so tiiat in no event will employment 
sendee credit status be less than that provided by a])piicabie Government Laws and 
Regulations. 


ARTICLE 14 - BEREAVEMENT LEAVE 


The Employer agrees to grant an Employee a bereavement leave with full pay when a 
death occurs in the Employee’s immediate family. The Employee’s Immediate family is 
considered to include spouse, children, grandchildren, brothers, sisters, parents, 
grandparents of Employee, parents of spouse and Brother-in-Law and Sister-i 11 -Law, 
significant other; all others only the day of the funeral (Aunts, Uncles, Nieces and 
Nephews, etc.). Bereavement leave with pay shall not exceed four (4) working days and 
(he Employer may request submission of proof from said Employee. 


ARTICLE 15 - JURY DUTY 


An, Employee who is called to Jury Duty shall immediately notify the Employer, An 
Employee shall not be required to report back to work.on any day in which court is 
attended for Jury Duty Service, regardless of the Employee’s shift. 

The Emplo 3 'er agrees to pay the Emplo 3 'ee his/her regular straight lime rate of pay for 
each day on jury duty service. 
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ARTICLE Ig-PERSONAL DAYS AND LEAVE OF ABSENCE 


In additioji to any other leaves of absence set foitli herein, all Emplbyees shall receive 
tliree (3) personal days per calendar year. Personal da3's may not be accioied or 
accumulated. Use or lose - to be used In calendar year or you lose them. Department 
Heads must be notified sufficiently in advance to permit tliem to provide coverage for the 
absence of the said Employee. Personal Days may only be taken one day at a lime unless 
exception for just cause is granted by the Borough Manager whose determination shall be 
final, provided all new Employees hired after March 1, 2008 complete sixty (60) da^'s of 
continuous seiwice before being eligible for personal time. 

All pennanent, full-time Employees covered by this Agreement may be granted a leave 
of absence witiiout pay for a period of six (6) montlis provided all vacation, sick, 
personal, etc,, time has been utilized. The Borough Manager shall consider each request 
on its men Is and without establishing a precedent. The Employer v/ill not unreasonably 
deny any Employee's request for a leave of absence. Such leave could be of personal 
illness, disability, maternit 3 ^ or other reasons deemed proper and ajjproved by the 
Employer.. The Employer will continue all health and insurance benefits and all leaves 
will be in accordance with all Departments of Personnel/Civil Service Rules and 
Regulations. 

This leave is subject to renewal for reasons of personal illness, disability, maternity or 
other reasons deemed proper and approved by (he Employer. At the expiration of such 
leave, the Employee shall be returned to the position fiom which Employee was in at 
time of tlieir leave. In the event that position no longer exists, the Employee will be 
placed in an equivalent position and their seniority shall be retained. 


ARTICLE 17 - HIRING PRACTICES/SALARY GUIBES/NEW 
HIRES/FRQMOTIONAL/NEW TITLED EMPLOYEES 


The Employer agrees to fill all job vacancies in accordance with Depailment 
persomiel/Civil Sei-vice Rules and Regulations. No Employee shall be hired by the 
Employer, whetlier such Employee is to be paid directly by the Employer through funds 
supplied by the State of New Jersey or the Federal Government or some agency tliereof, 
at a salary higher than the lowest salary being paid to an Employee covered by this 
Agreement who is doing the same or similar work as the work to be;pei’formed by the 
new Employee. 

All newly hired Employees on January 1,2008 shall serve a probationary working period 
of ninety (90) calendar clays. During this probationary working period, the Employer 
reserves the right to terminate tlie probationaiy Employee for any reason. Such 
termination shall not have recourse through the Grievance and PERC provision of tire 
Agreement, and said termination shall be in accordance with Department Personnel/Civil 
Sei-vice Rules and Regulations. 
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Ail personnel covered by this Agreement shall be entitled to seniority in accordance with 
Department Personuel/Civil Service Rules and Regulations, in respect to discharge or 
suspension, Employer must give at least one (1) warning notice of the specific complaint 
against such Employee and in accordance with Department Persoin'iel/Civil vService Rules 
and Regulations. The warning notice as herein provided, shall not remain in effect for a 
period of inoie than twelve (12) months ffom the dale of the occiin-ence upon which the 
complaint and warning notice are based. 

Notice of appeal from dischai’ge or suspension must be made to the.Employer in writing, 
within ten (10) days from the date of discharge or suspension. The appeal shall be heard 
in accordance with this Contract’s Grievance Procedure, 

Should it be proven that an injustice has been made, a discharged or suspended Employee 
shall be fully reinstated in his position and compensated at Iiis usual rate of pay for lost 
work opportunity. 

Upon separation from seivice, includijig dischaj’gc or dismissal (for:other than cause), the 
Employer shall pay all monies due including prorated accrued vacation, sick and personal 
days no later than sixty (60) days after such termination/sejjaration from service unless 
otherwise agreed to by Employee and Employer, provided said payment is not contrary to 
law. 


NEW HIRES: The Manager retains the right to hire new employees covered 
under this Bargaining Agreement with Steps 1 through 4 of applicable Salary 
Guide. 

PROMOTIONS^ Any employee promoted to an existing title will be placed in 
applicable Salary Guide Step equivalent to employee’s present base salary or 
greater than (regardless of years of service). 

NEW TITLED EMPLOYEE SALARY GUIDE NOT PREVIOUSLY 
PROVIDED FOR: The Employer, through its Manage]', reserves the right to 
establish new titles and related Salary Guides/Sleps as presejiitly not addressed 
within this Contract, but applicable to said Contract. 


ARTICLE 18 - WORK RELATED INJURIES ORSICKNESS 


The Employer shall make payment of his or her full salary to any Employee whom 
receives an ijijury or illness as a result of or arisiiig out of the Employee’s employment 
with the Employer, which injury or illness prevents the Employee from perfoiming his oi* 
her duties, provided the Employee assigns and pays over to the Employer any payment 
made to him or her for temporary disability under the Workmen’s Compensation Laws of 
the Stale of New Jej'sey. The time frame shall encompass a one calendar year period. 

New Jersey Disability; The Employer shall provide the New Jersey Disability Program 
for all individuals covered by this Agreement. 


15 



CoiDDcnsation Claims: The Employer agrees to oooperate toward tlie prompt settlemenl; 
of Employee oii-lhe-job injury claims when such claims are due and owing as required by 
law. The Emplo 3 'er shall provide Worltnien’s Compensation protecuon foi all 
Employees or the equivalent thereof if the injury arose out of or in the coiuse ol 
employment. 

In the evejit that an Employee is injured on the job, the Empioyei shall pay such 
Employee guaranteed wages lor that day lost because of such injuiy^ An Employee w lo 
is injured on the job and is sent home or to the hospital or who must obtain medical 
attention shall receive pay at the ajjplicable hourly rate of pay for tlie balance oi the 
i-egular shift on tliat day. An Employee who has returned to regular ;duties after 
sustaining a compensable injuty who is required by a Workmen s Compensation 
to receive additional medical treatment during regularly scheduled v/orkmg hours shall 
receive regular hourly rate of pay for such time. 


ARTICLE 19 - BENEFITS OF TERMINATIQN/RETIT USMEMT/ SEEARATIQ.N 
FROM SERVICE FOR OTHER THAN CAUSE 

U])on retiring the Employer sliall pay all monies due the Employee i ncluding pio r ated to 
date of separation, vacation pay and sick pay (up to 60 days) subject; to any hmitations 
provided by law provided sufficient notice is given to the empIo 3 ^er. In the event or death 
of Emp 103 ^ 00 , said monies shall be payable to Employee’s estate. 

Such entitled payments shall be paid within sixty (60) days of Sepavatioii/Rctircment (foi' 
other than cause) unless otherwise agreed to by Employer and Employee and unless 
otherwise limited by law. 

ARTICLE 20 - TESTS AND SPECIAL LICENSES 

Lie Detector Test; The Employer shall not require, request or suggest that an 
Employee or applicant for employment take a polygraph or any form of lie 
detector test. 

Snccial Licenses: The Employer shall pay the fee for the granting or renewal of 
any special licenses, except Driver’s License, whicJi the Employee is lequiied b3 
law to have in the performance of the duties and responsibilities specified in the 
job classification. 

Susnension or Revocation of License: In the event an Employee shall suffer a 
suspension or revocation of his license because of a succession of size and weight 
penalties caused by the Employee’s complying with his Employer's instructions 
to him, the Employer shall provide employment for such Employee at not less 
than liis regular earnings at the time of such suspension for tlie entire period 
thereof; subject, however, to the seniority and lay-off provisions applicable to him 
at the time of such suspension. 
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ARTICLE 21 - SAFjETY ANt> USE OF PERSONAL VEHICLB/USE OR 
ASSIGNMENT OF BOROUGH VEHICLE 


No Empio 3 'ee covered by tl^is Agreejnent shall be required to use his or her personal 
vehicle for Employer business unless authorized by the Borough Manager. 

The Employer agrees, as presently provided, to maintain a clean, sanitary wasluroom. 

The Employer shall not require, direct or assign any Employee to work under unsafe or 
hazardous conditions. Tiie Employee upon discovering an unsafe or hazardous condition 
W’ill iramedialely tell the supervisor. The supervisor will delermineiand advise how the 
w'ork can be j)erfonned safely or will stop the work. 

The Employer shall not require Employee to use any Employer owjied vehicle that is not 
in safe, operating condition or equipped with the safety appliances prescribed by law. It 
shall not be a violation of this Agi'eement where Employees refuse to operate such 
equipment unless such refusalis. unjustified. . 

A. The Employer authorizes the Manager, with their discretion; to assign any 
Employer owned automobile to be used by any Employee covered herein tor 

• ^ Emplo}'er-reIated work. The make and model of automobik: shall be detej-mined 
by the Employer. 

B. The Employee, after assignment by the Manager, shall be permitted to use the 
Employer vehicle for the following, but not limited to, tvansjDortation locally and 
outside the Borough of Lodi, There shall be no limit on the use of the automobile 
for Employer-related work or anything associated with Employer work, such as 
attending meetings, school trainings, trips, conventions, conferences, and any 
other traveling needed to carry out the duties of the Employer. 

C. The Employer shall pay all expenses ibr tlie operation and upkeep of tlie 
automobile, such as car insurance, tires, gas, oil changes, brakes and any other 
necessaiy repairs. 

D. The automobile shall not be used by anyone other than who the Manager assigns 
said vehicle to except that the Manager may designate any Employer Employee or 
other members of the Employer, as appropriate, to use the vehicle for a designated 
purpose, 
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ARTICLE 22 - LONGEVITY 

All Employees hired on or before December 31, 1997 shall receive longevity pay from 
the time the Employee first became emjtiloyed by the Employer or two percent (2%) of 
tlieir annual base salary for every four calendar years of sciTicCj iinaccordance with the 
following schedule: 


0 years through die completion of the 3'^'^ year.0% 

4 years through the completion of the 7'*' year.2% 

8 years tlnough the completion of the 11*’’ year.4% 

12 years througli the completion of the i 5*’' year.6% 

16 years through the completion of the 19*^' year.8% 

20 years through tlie completion of the 23^'* year. 10% 


(Employees eligible to receive such % Longevity shall receive entitled Longevity to be 
included (calculated) into their base pay throughout the year.) 

An additional 2% for every four (4) years lliereafter with a cap of 12%. The longevity 
payment shall be computed on the amount of lire base salary' of the Employee at the time 
he becomes eligible for longevity payment. Overtime shall not be considered in 
computing longevity payments. 

Longevity payments shall be added to the Employee’s base salary and shall be paid in 
accordance with the same procedures as for salaries. 

The current longevity plan shall remain in effect except that after December 31,1997 
each Employee’s longevity payment rale shall be frozen and no fuUire increases will be 
permitted. 

Post December 31.2007 Employee Longevity: All Employees hired after December 
31,1997 and before January 1,2014, and who have at least Ibur (4) years of employment 
as of June 30,2007, shall be eligible to receive $500,00 in longevity (to be 
added/inckided to base pay tlnoughout the year). . 

Post Jan II a IT 1,2014 Employee Longevity': Longevity pay is eliminated for all 
Employees hired on or aft'er January 2,2014, no matter how many years of service they 
ultimately work. 

ARTICLE 23 - PROMOTIONS, DEMOTIONS AMD TRANSIFERS 

All promotions, demotions, transfers, suspensions and discharges will be in accordance 
with the Administrative Code of the Employer and with the rules and regulations of Civil 
Service/Department of Personnel. Salary adjustments will be effective immediately and 
accordingly. 
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ARTICLE 24 - SALARIES AND COMPENSATION 


The Employee will be paid all earnings by check twice per month and will be paid during 
working hours. When pay day falls on a holiday, said Employee shall be paid the 
preceding day. Upon written request of the individual Employee and additionally giving 
two (2) weeks written notice to the Employer, vacation pay will be paid on the day prior 
to the start of the vacation period. 

On January t, 2016, all Employees shall receive a 2.00% across the board wage increase 
with no step movement. 

On Januaiy 1, 2017, all Employees shall receive a 2.00% across theboavd wage increase 
with no step movement. 


ARTICLE 25 - SEPARABILITY AND SAVINGS CLAUSE 


If any Article or Section of this Agreement or of any Supplements or Riders thereto is 
contrary to law or should be lield invalid by operation of law or by any tribunal of 
competent jurisdiction, or if compliance witli or enforcement of any Article ol Sections 
should be restrained by such tribunal pending a final determination as to its validity, 
remainder of this Agreement and of any Supplements or Riders thereto, or the 
applications of such Article or Section to persons or circumstances other than those as to 
which it has been restrained, shall not be affected thereby. 


ARTICLE 26 - CONTINUATION OF CONTRACT PROVISIONS 

All of the provisions of this Agreement shall continue in full force and effect beyond that 
stated expiration date set forth herein until a successor Agreement is executed and 
becomes effective. This Agreement shall cancel any and all prior agreements heretofore 
entered between the parties. 

Past Practice Clause: The parties agree that all benefits, rights, duties, obligations, 
terms and conditions of employment relating to the status of the Borough of Lodi Wiiite 
Collar Employees which benefits, rights, duties, obligations, terms and conditions of 
employment are not specifically set forth in this Agreement, shall be maintained at not 
less than the highest standards in effect at the time of tlie commencement of this 
Agreement except that medical coverage shall be no greater than wliat is indicated in 
Attachment One. 

Unless a contrary intent is expressed in this Agreement, all existing benefits, rights, 
duties, obligations and conditions of employment applicable to any White Collar 
Employees pursuant to any rules, regulations, instmetions, directive, statute or otherwise 
shall not be limited, restricted, impaired, removed or abolished, except as otherwise 
stated in this Agreement. 
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TMs Agreement shall be in full force and effect fi'om January 1,2016 to and including 
December 31, 2017. 

ARTICLE 27 - lUSPRESENTATlQNS 

The parties represent to each other that they have been advised to consult with an 
attorney prior to executing tMs Agreement and represent to each other that they have each 
had amjDle lime to do so. 

The parties represent and agree that any qxiestions regarding the interpretation of 
language of this Agreement shall not be interpreted agai]ist the drafter. 

The parties represent that this Agreement contains the complete understanding between 
the parties and the employees and no oilier promises or agreements slrali be binding 
unless signed by the parties to this Agreement. The parties further represent that in 
executing this Agreement (hat neither party is relying on any fact, statement, assumption 
or opinion not set forth in this Agreement, . 

/ P 

IN WITNESS WI-IERBOf, the parties hereto have set their hands and seals this fO _ . 
of O/bhhtY, 2016, to be effective as of 2016. 


FOR THE BOROUGH 



FOR THE EMPLOYEES 



United Service Workers Union, Local IN 



Edward T. ICahn, President 
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SCHEDULE A 


SALARIES AND JOB DESCmPTlQNS AS EER D,0,P./eiVIL SERVICE 
AS PROVIDED IN ATTACHED SALARY GUIDES 


TJiere shaU to be no step movcnienl during tine term of this Agreement or at any time 
thereafter. All Employees shall receive a salary increase as follows: 


January 1,2016: 2% increase 

January L 2017: 2% increase 

The parties agree to create a Salary Guide prior to the next Agreement. 
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SCHEDULEB 


Deferred Savings Plan: Upon retiring, prior to June 30,1994, Ore Employer shall pay 
all monies due to the Employee inelucling pro-rata vacation pay and side pay (up to 220 
days) provided not contrai'y to law and provided sufficient notice is given to the 
Employer, The 220 day buy back provision shall only be in effect until June 30,1994. 

Any Employee eligible for retirement who intends to retire in a given fiscal year shall 
submit to the Employer a letter setting forth the Employee’s intent to retire as of a given 
date in the next fiscal year. If the Employee does not retire on the date set lorth in the 
aforementioned letter, any increase received by the Employee as a result of tliis piovision 
shall be rescinded and any monies received pursuant thereto shall be forwarded to the 
Employer forthwith, 

The Employer agrees to pay on behalf of the Employees into tlie Deferred Comp Plan for 
any Employee working as of the ratification of the 1992 Agreement having accumulated 
sick days or an amount equal to their accumulated sick days valued; at December 31,1992 
or '‘Twenty Tliousand Dollar's” ($20,000.00), whichever is less and provided not contrai'y 
to law. The payment has been made equally over a twelve (12) year period beginning 
July 1, 1993. If an Employee prior to the twelve (12) year period retires, any amounts not 
paid into the Defeired Comp Plan shall be paid to the Employee in whole upon retirement 
provided not contrary to law. 
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ATTACHMEN-i- ONF. 


MED! CAL COVEE A E 

A. Tile Employer shall provide medical, prescripdoii and eye care coverage to the 
Employee at the level of covej-age provided by the State Health Benefits Program, 

B. Employees with at least twenty-five (25) years of seiviee with the Employer and at 
least fifty-five (55) years of age upon retirement or sepai-ation fi'om iseivice jn ovided such 
sepaiation from sendee is for other than cause, are entitled to health benefits up to age 
sixty-five (65) and tlie Employer shall provide the same medical plan, including family 
plan if applicable, as was provided to such retired Employee on the last day of active 
service for the Employer or as indicated in this Attaclnnent One subject to any limitations 
provided by Jaw, At age Sixtj'-five (65) said, health benefits shall tenninate after wliich 
lime the Employer shall reimburse the Employee up to the amount of $3,000,00 per year 
foi any supplemental health coverage, provided that the Employee purchases same and 
said leimbursement shall be payable to the Employee upon receiving an invoice from the 
insurance comj)any that provided the health insurance coverage unless or except 
otherwise restricted by jaw. Employees who have retired and who have reached age 
sixty-five (65) and have twenty (20) years of service shall be eligible for reimbursement 
for supplemental insurance coverage up to $2,000.00 per year provided the employee 
pioffeis proof of supplemental insurance coverage and proof of payiiient. 

, C, The Employer will maintain the current prescription drug prograin for the Employees 
covered by this Agreement. 

D, The Employer will maintain whatever level of dental coverage is cuiTently in effect as 
of [he date of execution of this Agreement. 

E, In the event that State law mandates the Employee to contribute toward health care 
medical coverage with regard to Uiis Agreement, the Employee shall comply with same. 

F, The Employer will maintain the same vision plan as currently provided to the Police 
Department. 


23 




